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Simulation-based training (SBT) in healthcare is emerging as an important 
methodology for knowledge translation and facilitating acquisition of technical, 
non-technical skills, and behavioral skills.  To be effective, skilled facilitators 
need to guide learners during simulation training to optimize learning 
outcomes. This form of facilitated learning is termed debriefing, which is 
defined as a ‘discussion of actions and thought processes after an event to 
promote reflective learning and improved clinical performance, making 
debriefing a key tenet of the experiential learning theory. Effective debriefing 
during simulation-based training (SBT) is critical to promoting learning 
outcomes. 

Research Question: Can a formal in-house Faculty Development Program 
(FDP) on post-simulation debriefing improve the debriefing skills of first-
year basic science medical educators?
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FDP was successful in enhancing debriefing skills, suggesting its 
applicability in similar educational settings. Further studies are 
recommended to validate these findings across larger samples. 
Individually debriefing was seen good improvement, however the 
Co-debriefing  was found to be limitation in participants, which itself 
can be scope for future studies..  

Conclusion

% Score
Pretest 
(n=25)

Post test 
(n=25)

>90 5 10

75-89 8 6

60-74 11 9

40-59 1 0

<39 0 0

Table 1: comparison of pre-post test  
scores of 

Table 2: observer rating using DASH 
instructor rating scale.

Figure 1: Aided recall survey by the participants on the attitude and 
practice of post simulation debriefing.
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